WHAT YOU NEED TO KNOW

Information about MIT’s New Title IX Sexual Harassment Policy
and MITs Pre-Existing Sexual Misconduct Policy.

In response to the Department of Education’s newly released Title IX regulations, MIT will employ a new Federal Title IX
Sexual Harassment policy and process where legally required, while continuing to address other forms of sexual misconduct
under our pre-existing MIT Sexual Misconduct policy and processes.

HERE ARE THE THINGS STAYING THE SAME:

You can access Confidential Resources including
Violence Prevention and Response, MIT Medical, MIT Student
Mental Health & Counseling, Chaplains, and the Ombuds
Office to receive emotional, psychological, and physical
support and to learn more about your resolution options.

Supportive Measures (such as No
Contact Orders, academic extensions, housing
changes, etc.) will continue to be available -
regardless of an individual’s decision to pursue
a formal complaint process.
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THERE ARE SOME KEY DIFFERENCES BETWEEN THE TWO POLICIES:
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IDHR For more information regarding the new policies, visit idhr.mit.edu.
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